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 Webinar report on topic “Experiential Learning in Practice” organised by COE, CBSE, 

DEHRADUN by resource person (EDUCATOR) focusses on following main points- 

Experiential learning is an engaged learning process whereby students “learn by doing” and by 

reflecting on the experience. Opportunities for students to engage intellectually, creatively, 

emotionally, socially, or physically. 

Examples of experiential learning: 

 activities include field trips for conservation, outdoor ed, or exploring employment, group 

work in and out of the classroom, open ended discussion activities and active and open-ended 

questioning guidance. 

Use of experiential learning: 

Experiential Learning is the process of learning by doing. By engaging students in hands-on 

experiences and reflection, they are better able to connect theories and knowledge learned in 

the classroom to real-world situations. 

 Experiential learning theory: 

The experiential learning theory works in four stages—concrete learning, reflective 

observation, abstract conceptualization, and active experimentation. 

Experiential learning is an engaged learning process whereby students “learn by doing” and by 

reflecting on the experience. 

Experiential Learning Cycle follows five steps: 

• The Experience itself. This can be a scheduled activity, current event, or an 

unexpected discussion. 

• Publishing. Participants reflect on their personal journey through that experience 

• Processing 

• Generalizing 

• Applying. 

 

Characteristics of Experiential Learning: 



engage with learners in direct experience and focused reflection in order to increase 

knowledge, develop skills and clarify values. Facilitated and guided practice, reflection and 

evaluation are all essential components of this transformative method of learning. 

 

Effect of experiential learning: 

Experiential learning is personal and effective in nature, influencing both feelings and emotions 

as well as enhancing knowledge and skills. It goes beyond classroom learning and ensures that 

there is high level of retention, thereby delivering exceptional role over a traditional learning 

program. 

 

Experiential benefits: 

 need to revolve around your specific customers and offer a better experience for them. 

These benefits also need to reinforce your brand promise and create deeper emotional 

connections. Essentially, experiential marketing aligns tactics, touch points, and engagements. 

 

Really, it was totally knowledgeable session. 

Report presented by  

ANIL KUMAR TIWARI 


